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LOS ANGELES COMMUNITY COLLEGE DISTRICT  
ADMINISTRATIVE REGULATION C - 15  

 
TOPIC: Responding to Harassment Based on Sex under 

Title IX  
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II.  How to Make a Report of Title IX Sexual  Harassment  
 

The District strongly encourages p rompt reporting of Title IX sexual 
harassment  as defined  herein.  Prompt  reporting  allows  for  the  collection 
and  preservation  of  evidence,  including  physical  evidence,  digital  media 
and witness statements. A delay may limit the District’s ability to 
effectively investigate and respond. However, there is no time limit for 
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770 Wilshire  Boulevard  
Attention: LACCD Office for Diversity, Equity and  Inclusion 
Los Angeles, CA  90017  
213 -891 -2315  
titleix@email.laccd.edu  

 
The District has established three (3) Deputy Title IX Coordinator 
positions. These positions serve as the District Title IX Coordinator ’s 
designees  for  specified  functions  and  may  act  in  the  absence  of  the  Title 
IX Coordinator on the Title IX Coordinator’s behalf. The contact 
information for the District Deputy Title IX Coordinators is as  follows:  

 
Dr. Genice Sarcedo - Magruder  
Deputy Title  IX Coordinator for West Los Angeles, Los Angeles Harbor, 
Southwest Los Angeles, Los Angeles City and Los Angeles Pierce 
Colleges, and the Educational Services  
Center (inclusive of all satellite campuses) 
Regional Equity & Title IX Officer and  Dean 
770 Wil shire  Boulevard  
Attention: Office for Diversity, Equity and  Inclusion 
Los Angeles, CA  90017  
213 -891 -2315  
sarcedg@piercecollege.edu  

 

Angelica Toledo  
Deputy Title IX Coordinator for East Los Angeles, Los Angeles Trade -  
Technical,  Los Angeles  Valley  and  Los Angeles  Mission  Colleges,  and  Van 
de Kamp Innovation  
Center (inclusive of all satellite campuses) 
Regional Equity & Title IX Officer and  Dean 
770 Wilshire  Boulevard  
Attention: Office for Diversity, Equit y and  Inclusion 
Los Angeles, CA  90017  
213 -891 -2315  
toledoa@elac.edu  

 
Victoria Friedman  
Deputy Title IX Coordinator for Title IX Policy and Procedure Inquiries 
District Compliance Officer  
770 Wilshire  Boulevard  
Attention: Office for Diversity, Equity and  Inclusion 
Los Angeles, CA  90017  
213 -891 -2125  
friedmv@laccd.edu  
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The District Title IX Coordinator or their designee shall notify an 
individual who submits a relevant report alleging Title IX sexual 
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B.  Providing Supportive Measures to Parties in Response to  a 
Report or a Formal Complaint under this  Procedure  

 

The District will offer and implement appropriate and reasonable 
supportive measures under this procedure to the Parties upon 
receiving notice of a report o r  formal complaint of alleged Title IX 
sexual harassment, and/or any allegations of retaliation arising 
from the review or resolution of a relevant report or formal 
complaint addressed under this procedure.  

 
Supportive measures are non -disciplinary, non -punitive 
individualized services, offered as appropriate, as reasonably 
available and without fee or charge to the Parties, which are 
intended to restor e or preserve equal access to the District’s 
education program or activity, to address the safety concerns of 
all Parties or the District’s educational environment and/or deter 
Title IX sexual harassment and/or related retaliation.  

 
The Title IX Coordinato r or their designee will promptly make 
supportive  measures  available  to  the  Parties  upon  receiving  notice 
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a)  Counseling and referral to medical and/or other healthcare 
services;  

b)  Referral to the Employee Assistance Program ;  
c)  Referral to community -based service  providers  
d)  Student financial aid  counseling  
e)  Altered  work  arrangements  for   employees  or  student -  

employees ;  
f)  Safety  planning ;  
g)  Campus safety  escorts;  
h)  Implementing  mutual  contact  limitations  (no  contact 

directives) between the Parties ;  
i)  Academic  support,  extensions  of  deadlines,  or  other 

course/program -related  adjustments ;  
j)  Trespass orders ;  
k)  Class or  work  schedule  modifications,  withdrawals,  or  leaves 

of  absence ;  
l)  Increased security and monitoring of certain areas of the 

campus ; or  
m)  Any other actions deemed appropriate by the Title IX 

Coordinator or their  designee  
 

Violations  of  no  contact  directives  (i.e.  a directive  issued  to  a Party  
not to contact another Party ) issued under this section will be 
referred  to  appropriate  student  or  employee  conduct  processes for 
review and enforcement, and possible discipline in accordance 
with such  processes.  

C. District’s Assessment for Possible Em ergency  Removal  
 

During its initial response, and any time thereafter during the 
resolution process under this procedure, the District may remove 
a non -employee Respondent from the District’s education 
program or activity on an emergency basis after it conducts an 
individu alized safety and risk analysis and determines that an 
immediate threat to the physical health or safety of any student 
or other individual arising from the allegations of Title IX sexual 
harassment justifies removal.  

 
The District may not use emergency re moval to address a 
Respondent’s  threat  of  obstructing  the  Title  IX  sexual  harassment 
investigation or destroying relevant evidence. Emergency removal 
is only available to address health or safety risks  against 
individuals  arising  out  of  Title  IX  sexual  har assment  allegations,  
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IV.  Grievance Process for Formal Complaints of Title  IX 
Sexual  Harassment  

 

A.  Notice to  Parties  
 

Upon receipt of a formal complaint, the Title IX Coordinator or their 
designee will provide the following notice in writing, to the Parties:  

 
1.  Notice of the District’s Title IX sexual harassment grievance 

process;  
2.  Notice of the allegations under review with sufficient details 

known at the time, including the identity of the Parties, a 
meaningful summary of what was reported,  and all  of the 
specific policies implicated, to provide for sufficient time to 
prepare a response before any initial  interview;  

3.  A statement  of  the  potential  sanctions and/or  
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Coordinator or designee will provide  notice  in  writing of the 
additional allegations to the  Parties.  

 
B.  Standard of Proof for All Allegations Resolved  Under 

This Grievance  Process  
 

The District will use the “preponderance of the evidence” standard 
of proof throughout the process of reaching factual findings, 
conclusions and determinations of responsibility for policy 
violations pursuant to this Administrative Procedure. A 
preponderance of the evidence means that the evidence on one 
side outweighs, preponderates over or is more than, the evidence 
on t he other side (e.g. more likely than not). This is a qualitative, 
not quantitative, standard.  

C. Dismissal of a Formal Complaint Initially Accepted for 
Investigation  

 
The District may only investigate allegations that constitute Title IX 
sexual harassment whe n they are included in a formal complaint, as 
well as any other allegations that are brought forward during the 
District’s review of the formal complaint which arise out of the same 
or substantially similar alleged underlying facts of the formal 
complaint.  As described herein, a formal complaint shall only be 
accepted as a written document signed by a Complainant or Title IX 
Coordinator that alleges, with sufficient detail, a violation of the 
District’s policy prohibiting Title IX sexual harassment by a 
Respondent and includes a request that the District investigate the 
allegation(s).  

 
The District shall not investigate any formal complaint under this 
procedure that does not include allegations which, if true, would 
constitute  possible  Title  IX  sexual  harass ment,  as defined  on  page  2. 
If at any point during the review of a formal complaint, the District 
determines  the  conduct  complained  of  in  a formal complaint  does  not 
meet the definition of Title IX sexual harassment as defined on  page 
2, the  District  is required  to  dismiss  the  filing  and  not  take  any  further 
action that would constitute a response beyond providing either or 
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The District may also dismiss a formal complaint and any related 
allegation from further review and resolution under this grievance 
procedure under any of the following circumstances:  

 
• If  at  any  time  during  the  investigation  or  hearing,  a Complainant 

notifies the Title IX Coordinator in writing that the Complainant 
would like to withdraw the formal complaint or any allegations; 
or  

• If the Respondent is no longer enrolled or employed by the 
District, or is otherwise reasonably deemed to be ou tside of the 
District’s administrative control;  or  

• If  there  are  specific  circumstances that  prevent  the  District  from 
gathering  evidence sufficient  
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process ends, as the District no longer has disciplinary 
jurisdiction over the withdrawn student. Record s retained 
by the District Title IX Coordinator shall reflect that the 
student withdrew pending the outcome of the grievance 
process.  

The District will continue to address any variables or 
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F.  Equitable Treatment of the  Parties  
 

The District’s determination of a Respondent’s responsibility 
for whet her a Respondent violated the policy prohibiting Title 
IX sexual harassment under the relevant circumstances is a 
neutral, fact - finding process. The District will treat 
Complainants and Respondents equitably. The procedures of 
the grievance process will ap ply equally to both Parties.  
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related informal resolution process within one hundred and 
eighty (180) calendar da ys.  
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L.  Investigations  
 

The Title IX Coordinator is responsible for overseeing 
investigations  to  ensure  timely  resolution  and  compliance  with 
Title IX and this  procedure.  

 
M.  District’s Responsibility for Gathering Evidence  During 

the  Investigation  
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P.  Investigative  Report  
 

The results of the investigation of a formal complaint will be 
set forth in a written report that fairly summarizes relevant 
evidence received  during  the  investigation.  The  I nvestigator’s 
final investigation report shall  describe:  

 
1.  The factual allegations and alleged policy violations  that 

are the subject(s) of the  investigation;  
2.  The investigation  process;  
3.  The evidence considered, including any evidence and 

other information provided by the  Parties;  
4.  



C-15  Page 23  of 35   

Neither  Part y may  choose  to  waive  the  right  to  a live  hearing 
when a formal complaint is not dismissed or otherwise 
informally resolved before the hearing takes  place.  

 
Parties and all witnesses can choose whether to participate 
in  the  live  hearing  and,  if  they  participate , decide  whether  to 
answer some or all cross -examination  questions.  

 
1.  Notice of  Hearing  

If  the  District  proceeds  to  a hearing,  the  District  will  provide  all  Parties  written 
notice of the date, time, location, participants, and purpose of the hearing 
with sufficient time for the Party to prepare to participate. The notice shall 
include a description of the alleged violation(s), a list of all policies allegedly 
violated, a description of the applicable procedures, and a statement of the 
potentia
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In  cases where  the  Complainant  or  Respondent  objects  to  the  Decision -Maker 
based on a conflict of interest, the Complainant or Respondent may request 
the Title IX Coordinator select a different Decision -Maker. The Complainant or 
Respondent must make this request to the Title IX Coordinator in writing at 
least five (5) business days prior to the  hearing.  

 
The Decision -Maker may ask the Parties and the witnesses questions during 
the hearing. The Decision -Maker must ob jectively evaluate all relevant 
evidence, both inculpatory and exculpatory, and must independently reach a 
determination  regarding  whether  a Party  is responsible  for  violating  implicated 
District  policy(ies)  based on  the  investigation’s  scope  without  givin g deference 
to the investigative report. The Decision -
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The District must have completed the grievance procedures (investigation, 
hearing, and any appeal, if applicable) before imposing disciplinary sanctions 
or any other actions that are not supportive measures against a Respondent.  

 
If the Decision -Maker determines a Respondent(s) was responsible for 
conduct that constitutes Title IX sexual harassment, the District will also 
determine the appropriat e sanction or disciplinary action against the 
Respondent(s), in addition to any remedies to be afforded to the 
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• The District need not disclose to the Respondent remedies that do not 
affect  them  as part  of  the  written  determination.  The  District  can  inform 
the Respondent that it will provide remedies to the Complainant. 
However, the District will inform the Complainant of the sanctions 
against the  Respondent;  

• The  District’s  procedures  and  permissible  bases  for  the  Complainant  and 
Respondent to appeal the Decision -Maker’s determination on whether 
the allegations were substantiated, whether the substantiated 
allegations  constitute  a policy  violation(s)  and  whether  specific  sanctions 
or responsive actions should  result.  

 
The District will provide the written determination to the Parties 
simul taneously, within the same business day. The determination(s) of the 
Decision -Maker described in this section become final either (1) on the date 
that  the  District  provides  the  Parties  with  a written  determination  of  the  result 
of all appeals, if either or  both Parties file an appeal, or (2) if the Parties do 
not  file  an  appeal,  the  date  on  which  an  appeal  filed  by  a Party  would  no  longer 
be timely and  accepted.  

 
V.  Disciplinary Sanctions and Remedies That May  Result 

from the Grievance Process 
 

The  District  will  take  disciplinary  action  against  the  Respondent  and  any 
other remedial action it determines to be appropriate. The action 
imposed  will  be commensurate  with  the  severity  of  the  offense.  Possible 
disciplinary sanctions for student Respondents include, but are not 
limited to written or verbal reprimand, required training or counseling, 
non -academic probation, suspension and/or expulsion. Possible 
disciplinary sanctions for employee Respondents include written or 
verbal reprimand, required training or cou nseling, reduction in pay, 
demotion , suspension and/or  discharge.  
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f.  Arranging for a Complainant, if a student, to re - take a course 
or withdraw from a class without penalty, including ensuring 
that any changes do not adversely affect the Complainant’s 
academic record;  and  

g.  Reviewing any di sciplinary actions taken against the 
Complainant  to  see if  there  is a causal  connection  between  the 
harassment and the misconduct that may have resulted in the 
Complainant’s  discipline.  

 
VI.  Addressing Concerns of Bias or Conflict of  Interest  

 
The District’s Title IX Coordinator, I nvestigator, Decision -Maker, or 
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Acts of alleged retaliation related to matters reviewed  under this 
procedure  should  be reported  immediately  to  the  Title  IX  Coordinator  or 
an  assigned  investigator.  Reports  shall  be promptly  addressed under  the 
appropriate procedure. The District will take all reasonable steps to 
provide support to individuals  who express concerns related to 
retaliation.  

 
Charging an individual with a policy violation for making a materially 
false statement in bad faith in the course of the resolution process 
described under  this  procedure  
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• The  District’s  Title  IX  Coordinator,  investigator,  or  Decision -  
Maker had a conflict of interest or bias for or against 
Complainants or Respondents generally or the individual 
Complainant or Respondent that affected the  outcome.  
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b)  without the consent of the  Complainant,  
c)  including instances in which the Complainant is incapable of giving 

consent.  
 

2)  Sex Offenses,  Non - forcible:  
a)  Incest:  

i)  Non - forcible sexual  intercourse,  
ii)  between persons who are related to each  other,  
iii)  within the degrees wherein marriage is prohib ited by California 

law.  
 

b)  Statutory  Rape:  
i)  Non - forcible sexual  intercourse,  
ii)  with a person who is under the statutory age of consent of  18.  

 
Consent relevant to any sexual act described under this procedure, is 
defined  as affirmative  consent,  which  means  an  affirmative,  conscious,  and 
voluntary agreement to engage in sexual activity. It is the responsibility of 
each  person  involved  in  sexual  activity  to  ensure  that  they  have  the  affirmative  

 
 

Forcible Rape: 
(1) Penetration, 
(2) no matter how slight, 
(3) of the vagina or anus with any body part or object, or 
(4) oral penetration by a sex organ of another person, 
(5) 
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consent  of  the  other  or  others  to  engage  in  the  sexual  activity.  Lack  of  protest 
or resistance does not mean consent, nor does silence mean consent. 
Affirmative consent must be ongoing throughout a sexual activity and can be 
revoked  at  any  time.  The  existence  of  a dating  relationship  between  the  persons 
involved, or the fact of past sexual relations between them, should never by 
itself be assumed to be an indicator of consent. In California, a minor 
(meaning a person under the age of 18)  cannot consent to sexual  activity.  

 
It shall not be a valid response to alleged lack of affirmative consent 
that the Respondent believed that the Complainant consented to the 
sexual activity under either of the following circumstances:  

• The Respondent’s be lief in affirmative consent arose from the 
intoxication or recklessness of the Complainant. Any allegation 
that alcohol or other drugs were involved in an incident will be 
reviewed.  

• The Respondent did not take reasonable steps, in the 
circumstances known t o the Respondent at the time, to 
ascertain whether the complainant affirmatively  consented.  

 
It  shall  not  be a valid  response  that  the  Respondent  believed  that  the 
Complainant affirmatively consented to the sexual activity if the 
Respondent knew or reasona bly should have known that the 
Complainant  was  unable  to  consent  to  the  sexual  activity  under  any  of 
the following  circumstances:  

• The Complainant was asleep or  unconscious.  
• The Complainant was incapacitated due to the influence of 

drugs,  alcohol,  or  medication,  so that  the  Complainant  could  not 
understand the fact, nature, or extent of the sexual  activity.  

• The  Complainant  was  unable  to  communicate  due  to  a mental  or 
physical  condition.  

 
Dating Violence , under this procedure, is defined as:  

 
a)  violence,  
b)  on the basis of  sex,  
c)  committed by a  person,  
d)  who is in or has been in a social relationship of a romantic or intimate 

nature with the  Complainant.  
i)  The existence of such a relationship shall be determined based on 

the Complainant’s statement and with conside ration of the length of 
the relationship, the type of relationship, and the frequency of 
interaction between the persons involved in the relationship. For  the 
purposes of this  definition — 
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ii)  Dating violence includes, but is not limited to, sexua l or physical 
abuse or the threat of such  abuse.  

iii)  Dating violence does not include acts covered under the definition  of 
domestic  violence.  

 
Domestic Violence, under this procedure, is defined as:  

 
a)  violence,  
b)  on the basis of  sex,  
c)  committed by a current or former spouse or intimate partner of the 

Complainant,  
d)  by a person with whom the Complainant shares a child in common,  or  
e)  by a person who is cohabitating with, or has cohabitated with, the 

Complainant as a spouse or intimate partner,  or  
f)  by  a person  similarl y situated  to  a spouse  of  the  Complainant  under  the 

domestic or family violence laws of California,  or  
g)  by any other person against an adult or youth Complainant who is 

protected  from  that  person’s  acts  under  the  domestic  or  family  violence 
laws of  Californ ia.  

 
Stalking , under this procedure, is defined as:  

 
a)  engaging in a course of  conduct,  
b)  on the basis of  sex,  
c)  directed at a specific person,  that  

i)  would cause a reasonable person to fear for the person’s safety,  or  
ii)  the safety of others;  or  
iii)  Suffer substantial emotional distress. 

For the purposes of this  definition — 
(i)  Course of conduct means two or more acts, including, but 

not limited to, acts in which the Respondent directly, 
indirectly, or through third Parties, by any action, method, 
device, or means, follows,  monitors, observes, surveils, 
threatens, or communicates to or about a person, or 
interferes with a person’s  property.  

(ii)  Reasonable person means a reasonable person under 
similar circumstances and with similar identities to the 
Complainant.  

(iii)  Substantial emot ional distress means significant mental 
suffering or anguish that may but does not necessarily 
require medical or other professional treatment or 
counseling.  
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Original Issue Date: August 14, 2020 
Initiated by: Office of Diversity, Equity & Inclusion 
Dates of Changes: 

References: 
 

The Los Angeles Community College District does not discriminate on the basis of 
disability in the admissions or access to, or treatment of or employment in, its 
programs or activities. Requests for alternate formats can be made by contacting the 
ADA Compliance Administrator, 770 Wilshire Boulevard, Los Angeles, CA 90017, (213) 
891 -2315 voice, (213)891 -2408 TTY, (213) 891 -2295 fax  
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